











CONTRATO DE PRESTAGAD UE SERVICOS

QUADRQ PREAMBULO
1. DPATA DE 24 de fevereiro de 2017
ASSINATURA: __
2. CONTRATANTE: BELQ SUN MINERACZAQ LTDA. '
CNPJ/MF sob o n. 02.052.454/0001-31, com sede em Altamira, PA, na Rua Dragao do
Mar, n. 1025, Bairro Premem, CEP 68372-070.
3. CONTRATADA “JOSE CARLOS LIMA E ADVOGADOS ASSOCIADOS
Rua / N. / Sala: Av. Conselheiro Furtado, n. 2865, Ed. Sintese, 21, Sala 301
Bairro: Sa0 Bras
Cidade / Estado: Belém
CEP: 66063-060
CNPJ: 26.641.849/0001-38
Telefone: . 91-3199-32439
Representante José Carlos Lima
Legal:
E-mail: advogados@|osecarlosiima. adv.br
4, OBJETO: Servigos Consuitoria Juridica e assuntos regulatérios.
Diligéncias, reunides, visitas a campo, assessoria em geral,
5. PREGCO: Valor: Mobilizagc R$130.000,00 (cento e trinta mii reais) em
até 15 dias da assinatura do contrato.
Medig&o mensal: R$500,00 {quinhentos reais) a hora, com base
em medicdo mensal.

1) Fixo ou {2) Varidvel: Resposta: 2

{1) Mensal ou (2) Devido por medicdo e aprovacio pela Contratante: | Resposta: 2

Contra Corrente da Contratada: Banco do Brasil, Agencia 1882-1, CC 40405-5

6. ANEXQOS: A CONTRATADA declara que a empresa e todos os seus funcionarios
conhecem e irdo respeitar as politicas da CONTRATANTE, que constituem o Anexo 1

i- | Poiiticas da Belo Sun

deste Contrato.

Pagina 1



Unacceptable types of gifts include:
8) cash and cash equivalents;
b) service discounts not available to all pepple;
¢) gifisover the stipuigted limit without gpproval; and

d) fovours or atfy' form of hospitality or entertainment in return for, or in
eisbangs Jor, business services or information or a business advantage,
&mhnﬂtionmaycreatc gn actual or perceived conflict of interest or may

. give the impr’essW-gpmpeﬁﬁve behaviour. |

Unacceptable types of entertainment include:

a) menls and other entertinment for family members and unnecessary

business associates;
b} entertainment in forums that would damage the Company’s repufation:

'¢) gifts, hospitality or entertainment of an inappropriate value or nature (for
example, sexually-oriented) or at inappropriate venues; and

d) gifts, hospitality or entertainment not designed to further the promotion,
demonstration or explanation of the Company’s products and services, or
pursuant to the execution or performance of a contract between the

Company and the Government Official.

D. Travel expenses for government officials or technical personnel

Travel expenses relating to government officials or technical personnel are only to be paid when
deemed necessary by Senior Management. Each case is to be dealt with on its own particular

facts and merits.
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The following principles will be applied in determining what form of support and in what
amount is appropriate:

E.

Payment of travel expenses will only be permitted where allowed by local law; in

cases of doubt, the approval of the General Counsel should be sought.

Travel and accommodation expenses for government officials will normally only
be provided for specific events involving the promotion. demonstration or
explanation of the Company's products and services, or contract execution or
performance;

The Company will not pay travel expenses for recreation or entertainment
purposes, and normally not for anyone but the relevant government officials

themselves, excluding their friends or family members;

Travel and related expenses should normally be paid directly by the Company,

rather than funds being given (o the individual to make arrangements themselves;

Cash payments should be avoided to the extent possible. Other monetary
payments should be made by traceable instruments to government entities rather

than to specific individuals where possible;

Per diem allowances should only be paid as required, as permitted by local law

and in modest amounts.

Company support for public infrastructure, political contributions,

sponsorship and other charitable contributions

aj Public Infrastructure

Support for the construction or provision of public infrastructure should normally only be an

element in the project agreements themselves, forming part of the initial project contracts. Such

negotiations should be open and transparent and should relate or bear some relation to the

project. however indirect. An example might be the provision of a local schoc! or water

treaiment facility to & community proximal to a mine site. Any such payments must be properly

recorded in books and records. Care must be taken to ensure thaf projects are legitimate, not for
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the direct or indirect benefit of g goveroment official, and thet there is no expectation of
favourable treatment in retum.

b)  Peléticak Epaiributions
As a general rule, the Company should eyoid making political contributions. To the extent such
contributions are deemed appropriste by Senior Management of the Company, they may only be:

i done in ageordanas with local and applicable laws;

ii, made only aﬁ#r;obt&in]'ng written authorization from the Chief Executive
Officer; |

iil.  be modestin amount;
iv.  mads without an expectation of favszalle treatrent in return; gnd

V. reflected in an accurate and timely mermer in books and records.

&) Spansorshipand Charitabls Contribytions
Any sponsership or charitable contributions must be carefully examined by Senior Management
to ensure they ere legitimate and not covert instruments for actmtles that are atherwise
inappropriate, to the benefit & Government Official, or illegal.

E, Exceptions

[f there is an immediate and credible threat or_risk to physical health, safety or security, a
Company Person may meke a payment to avoid thet risk. Such- payments should be small in
amount. When such payment is meade it must be accurately reflected in boeks and records and
reported to the General Counsel.

V.  Books and record keeping obligations

Laws that govern the Company’s internetlonal business activities require that the Company’s
books and records be complete and accurate. The Company’s books and records must correctly
record both quantitative and quaht&hve aspects of transactions and dispesitions of assets.
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Quantitative aspects refer to the amount of the transaction. Qualitative aspects include the
written description of the transaction and the accounts that are credited or debited for the
transaction. Company personnel must ensure that the substance of a transaction or disposition of
assets be gccurately desgribed in a timely fashion in the Company’s books and records, and be
sufficiently detailed to allow a full understanding and audit trail,

Misuse of financial and privileged information, concealment and misrepresentation of facts and
figures, manipuiation of asoounting, financlal, personnel, environmental and operational records
and plans are strictly prohibited.

if any Company Person has concerns or complaints regarding accounting or auditing issues, he
or she is encouraged to submit those concerns to the Chief Financial Officer or 8 member of the
Audit Committee of the Board, Further, the whistleblower policy will be extended to cover any

violations of this policy and/or applicable anti-corruption laws.

. Business records and communications can become public through legal or regulatory

investigations or the media. Company Persons should avoid exaggeration, derogatory remarks,
legal conclusions or inappropriate characterizations of people and companies. This applies to
communications of all kinds, including e-mail and informal notes or .inter-ofﬁce memos.
Records should be retained and destroyed in accordance with the Company’s records retention

policy in effect from time to time.

V1. Third Party Obligations

The activities of third parties can result in serious civil and/or criminal liability for the Company
and Company Persons. Their activities accordingly must comply fully with this Anti-Bribery

and Anti-Corruption Palicy, Company standards and epplicable laws.

A. Who are Third Parties?

Third parties whose activities may engender legal liability for the Company end who are
therefore obligated to comply with the provisions of this'Code include agents, intermediaries,
representatives, consultants, distributors, teaming partners, contractors, suppliers, consortia,

business partners and joint venture partners (hercinafter “Third Parties”).




B. Due Diligence

Before entering into any agreement with any Third Party, the following due diligence enquiries
must be undertaken. The scope of the enquities will depend upon the nature of their

engagement. Due diligence enquiries may include:

1. Background checks including qualifications, financla! background, government
and political ties, number and reputation of clisntele, reputation in community,
crimingl record checks and possible associations with criminal, terrorist or other
proseribad pereome or groups. Background g¢hecks should be performed by
Company officials, sasisted  where neccssarj' by outside investigators or
consyltants; o '

2. Ensuring that compensation requssted by a Third Party is appropriate and
justifiable for legitimate services rendered;

3. Review by Senior Management of the results of background checks on Third
Parties. IF the background check reveals problematic information, the Company
will not, in the absence of extenuating circumstances, enter into an agreement
with that Third Party; and

4. Consultation with the Company’s General Counsel, or Corporate Secretery, as
applicable, m instancas where Senior Management is unsure as to whether the
Third Party’s background check has revealed problematic information.

The resuits of these inquiries must be documented and retained by the Company.

C. Obligations on Third Parties
Third Parties are prohibiting from engaging in brihery on the Company’s behalf. All Third
Parties are required to read, understand and comply with this Anti-Bribery Policy.

D. Third Party Cantracts

All contracts conciuded with Third Parties must contain provisions to protect Company intérests
including commitments from the Third Party to;

-
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1. abide by applicable laws, this Arti-Bribery Palicy, the Code of Conduct, as well as such
other business conduot cgmmitments as the Company considers necessary;

2. provide fuil, complete and timely access of books and records to Company Persans or
such outside parties representing Company Persons;

3. participate in_{rainiog and certification relating to anti-bribery or other issyes as
determingd n&w by the Company;

4, othemwg@ﬂmw&m Company In any investigations the Company deems
necassary, ingluding eftcr tumelgiiian of cantrects with the Company; and

5. provide written undertakings setting out agreemant to the above provisions.

Contracts with Third Parties will provide that failurs to comiply with the sbove conditions will be
grounds for immediate termination of the Contract.
E. RedFlags

It is important not to turn a “blind eye” to risks that a Third Party might be engaging in bribery.
Third Party actions can greate Ii_abiiity for the Company, and ignorance of their actions may not
be a defence. The Company considers that the following *red flags™ canstitute indicators of
possible irregularities and conse.querftly of a need for Company Persons ta exercise higher levels
of due diligence in relation to third party relationships:

1. Unusual or secretive finanoial arrangements, such as payments to:

8. an account in the name of another party or at a Jocation unrelated fo the

transaction, for example an offshore bank account,
b. shell companies, and

c. entities owned or controlled by government officials or their relatives or

associates;

2. Donations or ‘gifts’ to individuals or outside organizations including

10
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3. Requests for cash transactions, ar cheques payable to “bearer” or “cash™;
4. Request for a large credit line for a customer;

5. Request for unusyal bonuses, exiraordinary payments, unorthodox or substantiai
up-front payments;

6. Relustance or rpfusal. to disclose ownership;

7. Femily ties of & Third Party with a government official;

8. Third Party requcsﬁ t!mtl.d.mxi-tyﬂoi be disclosed;

9. Third Party is new to ;he business;

10. Refﬁsai to certify that it will comply with the Company’s Anti-Bribery Policy;
11. Lack of transpar-ency in expenges and accounting records;

12. Apparent lack of qualifications, staff, facilities or resources to perform required

services;

13. Doing business with *“known briber”. entities or in countries where bribery is

common; and

14. Requests for false or misleading documentation, including inflated, undervalued

or backdated receipts.

F. Monitoring and Compliance

After a Third Party has been retained, Company personnel must monitor activities for
compliance with the Policy. This monitoring must be documented and the documents retained.

If a Company person knows or reasonably believes the Third Party is engaged in bribery or any
other violation of the Policy or Code of Conduet, the Company Person shall immediately advise

the General Counsel and attempt to prevent the peyment from occumng
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VIL. Communicating angd Monitoring of Anfi-Bribery and Anti-Corruption
Policy '

A.  Communication of Policies

The Company will ensure that the Anti-Bribery and Anti-Corruption Policy, stendards and

procedures are effectively communicated to all Company Persons and Third Parties as
appropriate.

The Anti-Bribery and Anti-Corruption Policy will be communicated by providing:

* A copy of the Policy to all asw Compeny Persons, and to ail Company Persons after
amendments ere made to the Polic}, snd Third Parties s gppropriate;

* Periodic training for all Company Persons.and, where appropriate, Third Parties; and

* Annual certifications by all Company Persons and, where appropriate, Third Parties,
certifying compliance with the training requirements and Anti-Bribery and Anti-
Corruption Policy, and confirming compliance with all laws, rules and regulations in the
jurisdictions where they carry out their duties and where the Company is conducting its
business agtivities,

The Genersl Counsel of the Company shall be respénsiblc for ensuring that annual certifications
are obtained on or before the eng of the first fiscal quarter of each year for ait Company Persons
and Third Parties as appropriate, and for providing written confirmation to the Board that such

certifications have been obtained and summarizing the results thereof.

B.  Annual Review

The Anti-Bribery and Anti-Corruption Policy and anti-corruption compliance standards and
procedures including internal controls, ethics and compliance programs will be reviewed by the
Company at least annually, and shell be updated as approprigte taking info account relevant
developments in the field and evolving international and industry standards.

Any smendments to the Anti-Bribery and Anti-Corruption Policy will be subject to approval by
the Company's Board |
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Company Persons are strongly encouraged to actively consider the Company’s business practices
and to offer suggestions as to how to improve the Company’s commitment to honesty, integrity

and accountability in its business practices.

C. Monitoring Compliance

Responsibility for implementing and overseeing the Anti-Bribery and Anti-Corruption Policy
and related standards and procedures has been given to the Chief Financial Officer. The Chief
Financial Officer shall have direct reporting obligations to the audit committee of the board of
directors. and shall have an adequate level of autonomy as well as sufficient resources and
authority to maintain this autonomy. Chief Financial Officer will respond to any reports of

Policy violations and will undertake appropriate action in response.

The Company will conduct periodic review and testing of its Policy and related standards and
procedures, designed to evaluate and improve their effectiveness in preventing and detecting
violations of the Policy, standards and Procedures and anti-corruption laws, taking into account

relevant developments in the field and evolving intemnational and industry standards.

VIII. Obligation to Enforce

A Incident Reporting and Guidance

All Company Persons are expected to take all reascnable sieps to prevent violations of the Anti-
Bribery and Anti~Corruption Policy, and to seek guidance when necessary. If violations of laws,
regulations or the Anti-Bribery and Anti-Corruption Policy occur they must be reported promptly
to the General Counsel or Corporate Secretary, as applicable.

Company Persons and, where appropriate Third Parties, with questions about compliance with
the Anti-Bribery and Anti-Corruption Policy may contact General Counsel or Corporate

Secretary, as applicable, on an urgent and confidential basis.

Any Company Persons, or if appropriate Third Parties. who make good faith reports of suspected
wrongdoing will not suffer adverse consequences. even if the Company loses business as a

result.
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At the same time, anyone who files @ report with the intention of spreading falsehoods or to
threaten or damage any employee’s repitation will be subject to disciplinary action.

B.  Conseguences of Non-Compliance

Failure to comply with this the Anti-Bribery and Anti-Corruption Policy may result in severe
consequences, including internal disciplinary acticn and in serious instances, gismissal or
terminaticn. In addition, & failure to comply with the Anti-Bribery end Anti-Corruption Pclicy
could amcunt to a violation of applicable laws or regulations, If it appears that a Company
Person may have violated such lews or regulations, the Company may be required to refer the
matter to the apbmpriat@ rcgulatory- slasharities, which could resull in penalties, fines or even
possibly imprisonment, o

C. Remadial Procedures

The Company will implement procedures to ensure that where misgongduct is discovered,
reasonable steps are taken to remedy the harm resulting from such misconduct, and to ensure that
appropriate steps are taken to prevent similar misconduct including assessing the internal
controls, ethics and compliance program and making modifications necessary to ensure the
program is effective. ‘
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