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PROPOSTA DE CONSULTORIA JURÍDICA 

PREFEITURA MUNICIPAL DE PARAUAPEBAS - SECRETARIA MUNICIPAL DE MEIO 
AMBIENTE. 

1. Apresentação e Objetivo 

A presente proposta foi elaborada para a prestação de Consultoria Jurídica 
junto a Secretaria Municipal de Meio Ambiente, da Prefeitura Municipal de Parauapebas. 

O prsente plano de trabalho se subdivide em vários objetivos, conforme 

exposto abaixo: 

a) consultoria; 
b) elaboração de pareceres; 
c) projetos; 
d) acompanhamento de processo de licenciamento; 
e) representação do órgão ambiental municipal junto a órgãos 

integrantes do SISNAMA; 
f) outros que se fizerem necessários ao complemento dos das 

atividades e projetos acima. 

II. Metodologia de Trabalho. 

A consultoria jurídica e demais serviços, serão desenvolvtdos junto ao 
Gabinete do Secretário. A solicitação de serviços será realizada mediante expediente 

dirigido ao Escritório por ofício ou meio eletrônico. 

Os pedidos de parecer e Consultoria Jurídica serão respondidos de acordo 

com o prazo previarnente acertado, a quando da solicitação, a contar do recebimento no 

Escritório. / 
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III. Perfil do Escritório. 	 : 

O titular do escritório de Advocacia José Carlos Lima Sociedade Individual 

de Advocacia, tem 17 anos de experiência em advocacia púbca e ambiental, prestando 
assessoria a diversos Nãos. 

Possuímos atuação na área de direito administrativo e ambiental, atuando 

em como titular de órgãos ambientais e secretarias de estado, bem como assessoria junto 
ao Tribunal de Contas dos Municípios. Além de representação da OAB Pará no Conselho 

Estadual de Meio Ambiente 

IV. Corpo de Advogados. 

José Carlos Lima da Costa - Advogado formado pela Universidade da 
Amazônia, desde 2000, pós-graduado na primeira turma de Direito Ambiental da 

Fundação Getúlio Vargas; vereador de Belém em 1989, sendo um dos autores da Lei 
Orgânica do Município, especialmente o capítulo de meio ambiente; Deputado Estadual 
de 1991 - 1998; Assessor da Presidência, assessor de conselheiros e parecensta jurídico 
de contas em controladoria, do Tribunal de Contas dos Município; Secretário de Estado - 

Chefe da Casa Civil da Governadoria e Secretário Especial de Promoção Social, do 

Governo do Estado do Pará; Secretário Municipal de Meio Ambiente da Prefeitura 

Municipal de Belém; Conselheiro representante da Associação Nacional de órgão 

Ambientais de Meio Ambiente, junto ao CONAMA; Presidente da Comissão de Meio 

Ambiente, conselheiro seccional na condição de titular e representante da OAB Pará junto 
ao COEMA; e Diretor Executivo da Fundação Verde Herbert Daniel, onde é membro do 

conselho editorial da revista Pensar Verde. 

Maria do Rosário Nonato Aranha, formada em direito pela FABEL, 

especialista em educação ambiental pelo NUMA - Núcleo de Meio Ambiente da UFPa., 

especialista em Direito Processual e Contadora formada pela UFPa, especialista em 

Auditonã Pública. 

Fabiely Ferreira, advogada, formada pela UNINTER, especialista em direito 

do trabalho, com experiência e atuação em diversas áreas, incluindo direito ambientl. 
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V. Contratação mediante inexigibilidade de licitação. Previsão legal. 

Os serviços técnicos profissionais especializados, singular, são serviços que 

a Administração deve contratar sem licitação, escolhendo o contratado de acordo, em 

última instância, com o grau de confiança que ela própria, Administração deposite na 

especialização desse contratado. 

Nesses casos, o requisito da confiança em quem deseje contratar é 
subjetivo. Daí que a realização de procedimento licitatório para contratação de tais 

serviços - procedimento regido, entre outros, pelo princípio do julgamento objetivo - é 

incompatível com a atribuição de exercício de subjetividade que o direito positivo confere 
à Administração para escolha do trabalho essencial e indiscutivelmente mais adequado à 

plena satisfação do objeto do contrato (cf. § 2 0  do art. 25 da Lei n° 8.666193). 

O que a norma extraída do texto legal exige é a notória especialização, 
associada ao elemento subjetivo confiança. Há, no caso concreto, requisitos suficientes 

para o seu enquadramento em situação na qual não incide o dever de licitar, ou seja, de 

inexigibitidade de licitação: o profissional contratado é detentor notória especialização. 

Como prova da notória especialização, promovemos juntada de documentos 
que provam há dedicação do Escritório e do profissional ao direito ambiental e direito 

público. - 

Assim, certo é que o procedimento a ser adotado é o aqui apontado com 

base na lei dê regência. 

VI. Custos e Condições Contratuais 

O presente trabalho será coordenado pelo Advogado José Carlos Lima da Costa, 

que assume total responsabilidade pelo teor do mesmo em nome do Escritório de 

Advocacia José Carlos Lima Sociedade Individual de Advocacia. 

Nossa remuneração pretendida é a seguinte: 	/ 
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CONTRATO DE PRESTAÂbtE SERVIÇOS 

QUADRO PREÂMBULO 

1. DATA DE 
ASSINATURA: 

24 de fevereiro de 2Ç17 

2. CONTRATANTE: 1 BELO SUN MINERAÇÃO LTDA. 
CNPJ/MF sob o n. 02.052.45410001-31, com sede em Altamira, PA. na Rua Dragão do 
Mar, n. 1025, Bairro Premem, CEP 68372-070. 

3. CONTRATADA: JOSÉ CARLOS LIMA E ADVOGADOS ASSOCIADOS 
Rua! N. / Sala: Av. Conselheiro Furtado, n. 2865, Ed. Síntese, 21, Sala 301 
Bairro: São Brás 
Cidade!Estado: Belém 
CEP: 66063-060 
CNN: 26.641.84910001-38  
Telefone: 91-3199-3249 
Representante 
Legal:  

José Carlos Lima 

E-mail: advoqadosilosecarloslima.adv.br  
4.  OBJETO: Serviços Consultoria Jurídica e assuntos regulatórios. 

Diligências, re(iniões, visitas a campo, assessoria em geral. 
5. PREÇO: Valor Mobilização R$130.000,00 (cento e trinta mil reais) em 

até 15 dias da assinatura do contrato. 
Medição mensal: R$500,00 (quinhentos reais) a hora, com base 
em medição mensal. 

(1) Fixo ou (2) Variável: Resposta: 2 
(1) Mensal ou (2) Devido por medição e aprova ção pela Contratante: 1 Resposta: 2 
Contra Corrente da Contratada: Banco do Brasil, Agencia 1862-1, CC 40405-5 
6. ANEXOS: A CONTRATADA declara que a empresa e todos os seus funcionários 

conhecem e irão respeitaras políticas da CONTRATANTE, que constituem o Anexo 1 
deste Contrato. 

- 	[ Políticas da Belo Sun  
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Unacceptable types af g%fts include: 

a) cash and cash equivalents; 

b) serviçe discoonts not available to ali peeple; 

e) gifts aver the stipulaled lirnit without approval; and 

'4) •tbv.urs er lffy fbrm qi' hospitality or entertainment in return for, ar in 

ce$qge for. business services ar informati Di or a buainess advantage. 

AP actual or perceived eonfliot of interest ar rnay 

give the irnpztss1btt 	.corrtpetitive behaviour. 

(Jnacéeptable types of entertainrnent include: 

a) meals and other entertainment for fkmily rnembers and unnecessary 

business associates; 

b) entertainrnent in forurns that would damage the Company's reputation: 

o) gifts, hospitatity ar entertainment of an inappropriate value ar nature (for 

exampi; sexually-oriented) ar at inappropriate venues; and 

d) gifis, hospitality ar entertainment not designed to ftrther the prornotion, 

demonstration or explanation of the Company's producis and services, ar 

pursuant to the execution ar performance of a contract between the 

Company ãnd the Qovernment Officiai. 

D. 	Travei expenses for governinent officials ar tecbnical persounel 

Travei expenses relating to government officials ar technical personnel are only te be paid when 

deemed necessary by Senior Managenient. Each case is to be dealt with on its own particular 

facts and mer 7 T 
) 
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The foliowing principies will be applied in deterniining what form of support and in what 

amount is appropriate: 

1. Payment of travei expenses wili only be permitted where ailowed by local law; in 

cases ofdoubt, the approvai ofthe General Counsel should be sought. 

2. Travei and accommodation apenses for governmeni offlcials will normally only 

be provided for specific events involvirig the promolion. demonstration ar 

explanation of the Company's producis and services. ar contract execution ar 

performance; 

3. The Contpany will not pay travei expenses for recreation ar entertainment 

purposes, and normaiiy not for anyone but the relevant government ofilciais 

themseives, excluding their friends ar Lamily members; 

4. Travei and related expenses should normaiiy be paid directly by the Company, 

rather than funds being given Lo the individual to make arrangemenis themselves; 

5. Cash payments shouLd be avoided to the extent possible. Other monetary 

payments should be made by traceable instruments to government entities rather 

than to specific individuais where possibie; 

6. Per diem aliowances should oniy be paid as required, as permitted by local law 

and irt modest amounts. 

E. 	Company support for publie infrastructure, political contributions, 

sponsorship and other charitable contributions 

a) 	Publlc Infrastructure 

Support for the construction ar provision of publie infrastructure should norrnaily only be an 

element iii the project agreernents themselves, forming part ofthe initial project contracts. Such 

negotiations should be opeh and transparent and should relate ar bear some relation to lhe 

project. however indirect. An exampie might be lhe provision ef a local schooi ar water 

trealmeni faeiiity to a community proximai te a mine site. Any such payments must be properly 

recorded in books and records. Care must be Laken to ensure that projects are legitimate, not for 
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The foliowing principies will be appiied in determining what form ar support and in what 

aniounl is appropriale: 

1. Payment ai' travei expenses will oniy be permitted where ailowed by local iaw; in 

cases of doubt, the approval of Um General Counsel shouid be sought. 

2. Travei and aecommodation expenses for government officials will normaliy only 

be provided for specific events iflvolving the prornotian. demonstration ar 

explanation of the Company's products and services, ar contract execution ar 

performance; 

3. The Company will not pay travei expenses for recreation ar entertainment 

purposes, and normally not for anyone but the relevant government officials 

themselves, excluding their friends or family members; 

4. Travei and related expenses should normally be paid directly by Um Company, 

rather than funds being given to Um individual te make arrangemenis themseives; 

5. Cash payments should be avoided to the extent possible. Other inonetary 

payments should be made by traceabie instruments te government entities rather 

than to specific individuais where possible; 

6. Per diem aiiowances should only be paid as required, as permitted by local mw 

and in modest amourits. 

E. 	Company support for publie infrastructure, political contributions, 

sponsorship and ather charitable contributions 

a) 	PubIic Infrastructure 

Suppart for lhe construction or provision of pubiic infrastructure shouid normaiiy only be an 

element iri the project agreements themselves, forming part ofthe initial project contracts. Such 

negotiations should be open and transpareni and shouid relate ar bear some relation to lhe 

project. however indirect. An exemple might be tlie provision of a local school or water 

treatment facility to a comniunity proximal to a mine site. Any such payments must be properly 

recorded in books and records. Care must be taken to ensure that projects are legitimate, not for 
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the dircot ar indirect benetit Qf a gpnrinent QfYIÇiaI, an4 tbat there is no expectation ai' 
favourable treatment itt return. 

i) PSQ0ÉFEWI»4iQR 

As a general rufe, the Comparjy shouid avoid nIaldnE politi.oal contributions. To lhe extent suc 

contributions are deemed appropriate by Senior Managerneni ofthe Campany, they may only be: 

i. 	dane iii sordisnwlth local and applicable laws; 

li. 	made only after abtainlng written authorization from. the Chiei' Executive 

Offlcer; 

iii. be tnodest in arnount; 

iv. nSs.wfthout an expeotation o! fu~O treerisnt 112 return; and 

V. reflected in an accurate and timely mater ia books and records. 

Ç) 	$pwwçrship. and Çhqrjtafrjg Catribzstfens 

Any sponsorship ar charjtable contributions must be carefiflly examined by Senior Managemeni 

to ensure they are legitimate and not covert instruments for nntivities that are otherwise 

inappropriate, to the benefil a Governrnent OfficiaI, o, illegal. 

F. 	Exceptians 

1f there is an immediate and credible threat ar risk to physical health, safcty ar security, a 

Company Person rnay male a payntent ta avoid that Há. Such. payments should be sinal] in 

amount. When such payment is made it must be accurately retlected in books and records and 

reported to the General Counsel. 

V. BoQks and ncord keeping obligations 

Laws that govern the Company's international business activities require that the Company's 

books and recorda be complete and accurate. The Contpariy's books and reçords must correctly 

record both quantitatfve and qusUtative aspects of transactions and di*pesilions of assets. 



FIS. 

Quantitative aspects refer to the amount of the transaction. Qualitativo aspects include the 

written description ar the transaotion and the accounts that are credite4 ar debited for the 

transaction. Company personnel must ensure that the substance of a transaction ar dispositien of 

assets be accurately desçribed  iii a timely fashion in the Company's bootcs and riscará, and be 

sufficiently detailed to allow a flui understanding and audit trail. 

Misuse af financial and privileged information, conoealment and misrepresentation of facts and 

figures, nianipuiation ofaaoounting, financial, personnel, envirnmental and operational records 

and plana are striotly prohibited. 

if any Company Person lias concerns ar cornplaints regarding accouríting ar auditing issues, Fie 

ar she is encouraged to submit those concerns to the Chiei' Financial Officer ora member ofthe 

Audit Committee ofth,e Board. Further, the whistleblower policy will be e?ctended to cover any 

violations ofthis palicy and/ar applicable anti-corruption laws. 

Busihess recorda and communications can becorne publie through legal ar regulatory 

investigations ar the media. Company Persons should avoid exaggeration, derogatory remarks, 

legal conclusions ar inappropriate characterizations of people and companies. This applies to 

communications af ali kinds, including e-mail and informal noteé ar inter-oflice memas. 

Recorda should be retained and destroyed iii accordance with the Company's recorda retention 

poliey in effect from time to time. 

VI. Tbird Party Obligations 

The activities afthird parties can result in serious civil and/ar criminal liability for the Company 

and Company Persons. Their activities accordingly rnust comply fbily with this Anti-Bribery 

and Anti-Corruption Policy, Campany standards and applicabie laws. 

A. 	Who are flirU Partias? 

Third parties whose activities may engender legal liability (ar the Campany and who are 

therefore obligated to comply with the provisions af ±is Cade include agents, intermediaries, 

representatives, consultants, distributors, teaming partners, contractara, suppliers, consartie, 

business partn*s and jaint venture partners (hereinafter "Tbird Parties"). 
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B. 	Due Diligence 

Before entering into any agreement with any Third Party, lhe foliowing due diligençe enquiries 

niust be undertaken. The acape of lhe enquiries wili depend upon the nature of their 

engagement. Due diligence enquiries rnay inciude: 

1. Backgronnd checks including qualificatiens, financial background, government 

and pol~ tia, nwnber and reputation Qf clientele, reputation iii community, 

criminal reoord çhecks and possible association with criminal, terrorist or ather 

prowrihq pçt'cone ar groups. Background 9heoks shoulØ be performed by 

Company Qfflcials, jajsj Mero necessary Ipy outsidq investiptors or 

consvltants; 

2. Ensuring that qompensation requçstd by a Tbird Party is apropriate and 

j.ustlflable for legitimate services rendered; 

3. Review by Senior Managenient of lhe results of background çhecks os Thjrd 

Parties. Ifthe background check reveals problematio information, lhe Company 

will not, in lhe absence af extenuating circurnstances, enter into an a&eement 

with that Third Party; and 

4. Consultation with thè Company's General Counsel, ar Corporate Secretary, as 

applicable, iii instanoes where Senior Managernent is unsure as to whether lhe 

Third Party's background check has revealed problematio infbrmation. 

The results ofthese iriquiries mut be documented and retained by lhe Company. 

C. 	Obligatiens on Third Parties 

Third Parties are prohibiting from engaging in bribery on lhe Company's behalf. Ali Third 

Parties are required to read, understand and cornply with this Anti-Bribery Policy. 

D. 	Tbird Party Contraets 

ALI contracts concluded with Tbird Parties must contain provisions to proteet Company inttrests 

including comniitments from lhe Third Party to' 
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As.______ 

1. abide by applicablc laws, this Aii&iory PQiky, t Çq4e cfcondijot. as well as such 

other business conclua eQrnmitrncnts as the Company çcnsjdsrs ncesary; 

2. provide flui, complete ax4 fimely acoess ar boolcs and records tu Company Persons or 

such outsi4e parties representing Company Persons; 

3. participate in. baining and certifiçation relating tu anti-bribery or other isstes as 

deterrnined nqsjq bytftsCompany; 

4. otherwisu4oa S ;j.$ Cornpany in any investigations tke Company deerns 

necessary, isu4ii tManglinÈ1= 9.*tracts with the Çompany; and 

S. provide wrttan untrtakings setfing.outanmsnttQ tliiáeve provisions. 

Contracts with Third ?artits will prQ.vide that feriluro o  çoniply wRh the above conditions will be 

grounds for imrnediaxe 1erminatiort oíthe Contract. 

E. 	Red Flags 

It is irnportant not to turn a "blind eye" te risks that a Third Party might be engaging in bribery. 

Third Party actions can oreate liability íbr the Cornpany, and ignorance of their actions may not 

be a detbnce. The Company considers that the fotiowing "red flags" ponstitute indicators of 

possible irregularities and consequently of a need for Cornpany Persons to exercise higher leveis 

ofdue diligence ia !eja*ion to third purty relationships: 

1. ljnusu& ot sçcretive financial arrangements, suei, as payments to: 

a. an acoount ia the name of another party or at a location unretated tu the 

transaction, for example an ofhore bank account, 

b. shell cornpanies, and 

e. entities owned or controlled by govemmcnt offlciais or their relatives or 

associates; 

2. Donations or 4 gifts' to individuais or outside organizations inçluding arities; 

lo 
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3. Requests for çash transactions, ar chequçs payable to "bearer" or"cash"; 

4. Request fora largç credit Une for a customer; 

S. Rcquest for imusual bonuses, exfraordinary payrnents, unorthodox ar substantial 

up-front payments; 

6. Reluotance ar reflisai to disolose ownership; 

7. Family ties ata Third Party with a governrnent offlcial; 

8. Tbird Party req.uests that:i4 itynet  be disclosed; 

9. Third Party is new to tbe business; 

10. Refusal to oertify that it will oomply with the Coinpany's Anti-Bribery Policy; 

11. L.ack oftransparency in expenses and acoounting reoords; 

12. Apparent lack of qualifoations, staif, facilities ar resouroes to perform required 

services; 

13. Doiag business with "known briber", entities ar in countries where bribery is 

cornmon; and 

14. Requests for false ar misleading documentation, including inflated, undervalued 

ar backdated receipts. 

F. 	Monitoring and Compliance 

Afier a Third Party has been retained, Company personnel must monitor activities for 

compliance with the Policy. This monitoring must be documented and the docurnents retained. 

If a Company person knows or reasonably believes the Third Party is engaged in bribery or any 

other violation of lhe Policy ar Code ofConduct, the CoMpany Person shaU immediately advise 

the General Counsel and attempt to prevent the payment, 00UrTi11 '/ 
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VII. Com  munieating and Monitoring o! Aut.i-Bribeq and Mti-Çorruption 
Policy 

A. Comnunjeation o! Policies 

The Company will ensure that tbe Anti-Bribery and Anti-Corruption Policy, standards and 

procedures are eííectiveiy communicated to ali Company Persons and Third Parties as 

appropriate. 

The Anti-Bribery and Anti-Cirruption Policy wili be oomm•unioated by providing: 

A Gopy o? the Polioy to ali nw Company Persons, and to ali Com pany Persons after 

amendnients are made to the Polioy, M4.Third Parties.as appropriate; 

o Periodie training for ali Conipany Persons.and, where appropriate, Thiro Parties; and 

• Annu& certifications by ali Cornpany Persons and, where appropriate. Third Parties, 

certi'ing compliance with the training requirements and Anti-Bribery and Anti-

Corruption Poiicy, and ccnfirming compliance with ali laws. rules and regulations in the 

jurisdictions where they c.arry out their duties and where the Company is conducting its 

business aqtivities. 

Tbe General Counsel o? the Cornpany shali be responsible for ensuring that annual certifications 

are obtained on or before the end of the first fiscal quarter of each year for 411 Company Persons 

and Third Parties as appropriate, and for providing written confirmation to the Board that such 

certitkations have been obtained and sunimarizing rhe resuits thereof.  

B. Ànnual Review 

The Anti-Bribery and Anti-Corruption Policy and anti-corruption compliance standards and 

procedures including internal controls, ethies and conipliance programs wili be reviewed by the 

Company at leasi annually, and shall be updated as appropriate taking tnto aecount ieievant 

developments in the field and evoLving international and industry standards. 

Any amendments to the Anti-Bribery and Anti-Corruptien Poiicy will be subject to approvai by 
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Company Persons are strongly encouraged te actively consider the Cornpany's business practices 

and te alTer suggestions as te how to improve the Company's commitment te honesty, integrity 

and accouniability in its business practices. 

C. 	Monitoring Compliance 

Rcsponsibiliiy for implementing and overseeing the Anti-Bribery and Anti-Corruption Policy 

and related standards and procedures has been given to the Chief Financial Officer. The Chiei' 

Financial Officer sitaIl have direct reporting obligations to the audit comrnittee of the board o!' 

directors. and shali have an adequate levei of autonomy as welt as sufficient resources and 

authority te maintain this autonomy, Chief Financial Ofílcer will respond to any reperts of 

Policy via lations and will undertake appropriate action in response. 

The Company will conduct periodie review and testing aí its Policy and related standards and 

procedures, designed to evaluate and irnprove iheir effectiveness in preventing and detecting 

vÍalations ofthe PQlicy, standards and Precedures and anti-corruption laws, taking into account 

relevam developments in the fieid and evolving intemational and industry standards. 

VIII. Obligation to Enforce 

A. 	Lncident Reperting and Guidance 

Ali Cornpany Persons are expected te take ali reasenable steps to preveni vielations of the Anti-

Bribery and Anti-Corruption Policy, and to seek guidance when necessary. ifviolations aí laws, 

regulatiens ar the Anti-Bribery and Anti-Corruption Policy occur they rnust be reperted promptly 

to the General Counsel ar Corporate Secretary, as appiicable. 

Company Persons and, where appropriate Third Parties, with questions about compliance with 

the Ânti-Sribery and Anti-Cerruption Policy may contact General Counsel or Corporate 

Secretary, as applicable, on an urgent and confidential basis. 

Any Company Persons, ar li' appropriate Third Parlies. who make good faith reports of suspected 

wrongdoing will not sufíer adverse consequences. even if the Cornpany loses business as a 

esu 	
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At the sarne time, Mysne who files e. report with lhe intention of spreading falsehoods or te 

threaten or darnage any employee's rep,tation will be subject te disciplinary action. 

R. 	Conseueacog 91 NenCnip1iance 

Failure to comply wlth this lhe Anti-Bribery and Anti-Corruption Policy may result in severe 

consequentes, including internei disciplinary aptien and in serlous instnoes, dismissal or 

termination, tu additlon, afkilure te comply with lhe Anti-Bribery and Anti-Corruptien PoIicy 

could amount te a violasion ei' applicable laws or regulations. Ii' it appears that a Cornpany 

Person may have vtolat su3h IíLws 0v regulations, lhe Company may be required te refer lhe 

matter to the appropria*e regulatory slktiiits, which could result in penalties, tines or even 

possibly imprisonment. 

C. 	Remedjal Procedures 

The Company will imptement procedures te ensure that where misçonduct is ijiscovered, 

reasonable steps are taken te remedy the harm resulting fiem such misconduct, and te ensure that 

appropriate steps are taken te preveni: similar misçonduct including assessing the interna] 

controis, ethics and compliance program and inaking modifications necessary te ensure the 

program is eftective. 
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